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Introduction   
The Macclesfield Academy is fully committed to ensuring that all of our students acquire the 
skills, knowledge and attitudes to manage their learning and career progression. The 
Academy has already established a range of effective careers guidance activities which we 
hope will guide support our students to achieve positive destinations such as A 'levels, Higher 
Education, Apprenticeships, Technical routes or Employment.  

This careers strategy sets out The Academy’s activities and participation opportunities that 
already are, or will be available to, our students.  The aim is to ensure that students are fully 
prepared for and informed effectively about their next steps and can therefore aspire to 
achieve their full potential.   

To support the implementation of this strategy The Academy will work alongside a number 
of external agencies and organisations. These partnerships will include: 

 The Careers and Enterprise Company  
 The Cheshire and Warrington Growth Hub 
 Further Education providers (Sixth Forms and Colleges) 
 Higher Education providers (Universities) 
 The Macclesfield Pledge, including a wide range of local employers 
 Higher Horizon  

High quality careers guidance is a crucial part of improving social mobility. Young people make 
choices based on what they know and what they think is available to them.  If our young 
people are made fully aware of the career pathways and opportunities available to them, they 
will be more able to make informed choices about which qualifications and career pathways 
which will enable them to achieve their goals. To ensure that students have access to 
independent and expert advice and guidance, we engage a fully qualified careers specialist to 
deliver 1-2-1 and group sessions with students, as well as contributing to our overall careers 
strategy.  The strategy includes measures to further develop and improve the current 
provision on offer to students and will ensure that The Academy will meet the requirement 
to meet the eight "Gatsby Benchmarks", set out within the Department for Educations' 
careers strategy (2018). 

This strategy outlines our whole school approach to delivering careers guidance to all of our 
students throughout their journey through education. Careers activity will therefore take 
place across Years 7 through to Year 11 as part of the mandatory requirements set by 
Department for Education and contained within the Gatsby Benchmarks. The teachers at The 
Academy use a collaborative approach on careers in which future prospects are referred to 
on a subject specific basis; this allows our students to be exposed to their possible future 
careers through all topics. 

The strategy also builds on The Academy’s curriculum intent statement to raise aspirations 
and prepare students for successful progression Post 16, including:  

 



LINK TO ACADEMIC EXCELLANCE / KNOWN AND VALUED 

 When working in teams, students will identify their personal strengths and areas for 
development 

 Students will be confident communicators 
 Students will receive advice and guidance on the Pathways they take in Years 9, 10 & 

11, to ensure they study challenging and appropriate qualifications  
 Students will have access to independent advice and guidance, as well as a program 

that supports them in finding a positive destination at 16 and beyond 
 The Academy will work with external partners to implement the Gatsby benchmarks, 

including encounters with a range of employers/employees 

 

 

Provider Access Statement  
The Provider Access Statement aims to set out our Academy’s arrangements for managing 
the access of education and training providers to students for the purpose of giving them 
information about their offer.  It sets out:  

 Procedures in relation to requests for access 
 The grounds for granting and refusing requests for access 
 Details of premises or facilities to be provided to a person who is given access 

The Provider Access Statement can be read in full on The Academy’s policies and procedures 
page on the website - https://www.macclesfieldacademy.org/about/policies-and-
procedures/  

 

The Gatsby Benchmarks  
The eight benchmarks are a framework for good career guidance developed to support 
schools in providing students with the best possible careers education, information, advice, 
and guidance: 

1. A stable careers programme 

Every school and college should have an embedded programme of career education and 
guidance that is known and understood by pupils, parents, teachers and employers. 

2. Learning from career and labour market information 

Every pupil, and their parents, should have access to good-quality information about 
future study options and labour market opportunities. They will need the support of an 
informed adviser to make best use of available information. 

https://www.macclesfieldacademy.org/about/policies-and-procedures/
https://www.macclesfieldacademy.org/about/policies-and-procedures/


3. Addressing the needs of each pupil 

Pupils have different career guidance needs at different stages. Opportunities for advice 
and support need to be tailored to the needs of each pupil. A school’s careers programme 
should embed equality and diversity considerations throughout. 

4. Linking curriculum learning to careers 

All teachers should link curriculum learning with careers. For example, STEM subject 
teachers should highlight the relevance of STEM subjects for a wide range of future career 
paths. 

5. Encounters with employers and employees 

Every pupil should have multiple opportunities to learn from employers about work, 
employment and the skills that are valued in the workplace. This can be through a range 
of enrichment activities including visiting speakers, mentoring and enterprise schemes. 

6. Experiences of workplaces 

Every pupil should have first-hand experiences of the workplace through work visits, work 
shadowing and/or work experience to help their exploration of career opportunities, and 
expand their network 

7. Encounters with further and higher education 

All pupils should understand the full range of learning opportunities that are available to 
them. This includes both academic and vocational routes and learning in schools, colleges, 
universities and in the workplace. 

8. Personal guidance 

Every pupil should have opportunities for guidance interviews with a careers adviser, who 
could be internal (a member of school staff) or external, provided they are trained to an 
appropriate level. These should be available whenever significant study or career choices 
are being made. They should be expected for all pupils but should be timed to meet their 
individual needs. 

 

Year group overviews 
The following information provides an overview of the careers related activities for each Year 
group at The Academy 

Year 7 

During the year and within the Careers Curriculum programme, Year 7 students will: 

 Develop practical team building skills 
 Discuss jobs & careers of the future 



 Investigate NHS opportunities (Labour Market Information – LMI) 
 Create their own online ‘Start Profile’, including their interests and working styles 

and careers to investigate 
 Have an encounter with an employer/employee 
 Have an introduction to university 
 Have the opportunity to request, or be directed towards, specific careers guidance 

interviews with our independent Careers Advisor 

Year 8 – Thursday afternoons 

During the year and within the PSHEE programme, Year 8 students will: 

 Develop problem solving skills and continue to develop practical team building skills 
 Discuss up to date LMI and local opportunities 
 Listen to visiting ex-students  
 Discuss their aspirations 
 Create a CV and explore application forms 
 Further develop their own online ‘Start Profile’, including: 

o Updating skills and interests  
o Identifying additional career areas to explore 
o Uploading CV and application form documents to their online locker  

 Have encounters with employers/employees 
 Receive Year 9 Pathways advice, including EBACC and Preparation Pathways  
 Have the opportunity to request, or be directed towards, specific careers guidance 

interviews with our independent Careers Advisor 

Year 9 

During the year and within the PSHEE programme, Year 9 students will: 

 Visit the Macclesfield Careers Fair, with opportunities to meet and talk to: 
o Local and national employers and employees 
o FE providers 
o HE providers 
o Apprenticeship providers 
o Traineeship providers 
o Military organisations 
o Volunteer organisations  

 Further develop their own online ‘Start Profile’, including: 
o Updating skills and interests  
o Identifying additional career areas to explore 

 Receive Year 10 Pathways advice, including EBACC opportunities  
 Have the opportunity to request, or be directed towards, specific careers guidance 

interviews with our independent Careers Advisor 

 



  



Year 10 

During the year and within the PSHEE programme, Year 10 students will: 

 Prepare for a work placement – application forms 
 Bespoke opportunities to engage with employers 
 Have encounters with FE providers – Colleges and Sixth Forms (assemblies) 
 Further develop their own online ‘Start Profile’, including: 

o Updating work experience and CV  
o Identifying additional career areas to explore 

 Have encounters with HE providers 
 Have encounters with Apprenticeship providers 
 Receive Year 11 Pathways advice, including EBACC opportunities  
 Have an individual or small group careers guidance interview with our independent 

Careers Advisor 

 

Year 11 

During the year and within the PSHEE programme, Year 11 students will: 

 Have encounters with FE providers – Colleges and Sixth Forms 
 Be provided details about open events held by Post 16 providers 
 Attend taster days at local Sixth Form providers  
 Complete application forms 
 Complete an interview with an external partner 
 Have encounters with HE providers  
 Have encounters with Apprenticeship providers 
 Review online reputation 
 Further develop their own online ‘Start Profile’, including: 

o Updating work experience and CV  
o Identifying additional career areas to explore 

 Have an individual careers guidance interview with our independent Careers Advisor 

 

 

 



Academy Careers Calendar 
 

Month Activity Year Group(s) 

September 
In person careers advice and guidance appointments Y11 
Careers overview shared with students and parents ALL 

October 

Further education opportunities – assemblies with colleges, sixth form 
providers and specialist vocational courses Y10 & Y11 

Y11 PSHEE – careers day: employer encounter, online portal development 
(Start Profile), application forms and CV development Y11 

Careers Fair Y10 

November 

KS4 – Post 16 Providers  KS4 
KS3 – Careers Curriculum introduced (PDT) – December  KS3 
KS3 / KS4 – Start Profile  ALL 
Sixth Form taster days Y11 
Rotary interview program launch – application forms Y10 
Updating online careers portal (Start Profile) Y11 

December 
KS3 / Y10  – Careers Curriculum introduced (PDT) – December  ALL 
Sixth Form taster days Y11 
Rotary interviews Y10 

 CV Knowledge & Applicability  Y10 / Y11 

January 
Pathways program launched Y8, Y9 & Y10 
Applications for Post 16 opportunities Y11 

 The Pledge – Interviews for Year 11  Y11 

 

Y7 PSHEE – careers day: practical team building skills, jobs & careers of 
the future, investigate NHS opportunities (Labour Market Information – 
LMI), encounter with an employer/employee and an introduction to 
university 

Y7 



February 

Employer encounter Y7 & Y8 
Y8 PSHEE – careers day: attend the Macclesfield Pledge Careers and 
Education Fair, developing online portal (Start Profile), overview of Post 
16 options including, FE college, sixth form, apprenticeship routes, 
university and employment opportunities  

Y8 

Apprenticeships overview Y10 & Y11 
March Developing online portal (Start Profile) Y9 

 

Y9 PSHEE – careers day: attend the Macclesfield Pledge Careers and 
Education Fair, developing online portal (Start Profile), overview of Post 
16 options including, FE college, sixth form, apprenticeship routes, 
university and employment opportunities  

Y9  

April Employer encounter Y7 & Y8 

 

Y10 PSHEE – careers day: attend the Macclesfield Pledge Careers and 
Education Fair, developing online portal (Start Profile), overview of Post 
16 options including, FE college, sixth form, apprenticeship routes, 
university and employment opportunities  

Y10 

May Final Post 16 applications / apprenticeships  Y11 
June  Taster Day  Y10  
July  Collapsed Day – KS3 “Bespoke options/pathways” KS3 
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